
TCC students indicated overall highest satisfaction (generally/very satisfied) with the campus climate compared
to other groups

Sense of belonging Leadership Commitment to
diversity & equity

TOTAL RESPONSES
654

 a STUDENTS
316

FACULTY
83

STAFF
155

Fall 2026 
CAMPUS CLIMATE SURVEY | HIGHLIGHTS 

For more information on this publication, contact: TCC Institutional Research Office: Dr. Victoria Ichungwa, vichungwa@tacomacc.edu

Check out the Surveys page for the survey results and Measures that Matter page for previous newsletters:
TCC HUB>Departments>President’s Office>Institutional Effectiveness>Institutional Research
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INSTITUTIONAL PRIORITIES: RECRUITMENT & RETENTION

TCC leads in the percentage of respondents who agree or strongly agree that recruiting and retaining
historically marginalized students, faculty, and staff is an institutional priority.
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TRACKING IMPROVEMENT: CHANGES SINCE 2022 c

Data Source: 2025 Campus Climate Survey Results. These results are high-level snapshots and should be interpreted with care. Aggregate data often
masks important nuances and do not tell the whole story. We encourage digging deeper into how these results break down across different demographics
and intersectional factors to get a true sense of impact and reveal a much fuller picture.  
TCC Employees=TCC Staff + TCC Faculty
Overall, 654 respondents out of the 7,271 invited participants responded to the survey (9% response rate); 316 students out of the 6,398 invited students
responded to the survey (5% response rate); 83 faculty out of the 361 invited faculty responded to the survey (23% response rate); and 155 staff out of the
512 invited staff responded to the survey (30% response rate). Respondents (100) who did not respond to the role question are excluded.
Comparison institutions include institutions (other baccalaureate/associate’s colleges and all other institutions) that administered the survey in the last
three years (2023-2024, 2024-2025, and 2025-2026).
Percent of Respondents who are Generally or Very Satisfied with: The campus climate; with the sense of belonging; Percent of Respondents who Agree or
Strongly Agree with: Senior leadership demonstrates a commitment to diversity and equity; Campus is free from tensions.
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CAMPUS AWARENESS OF REPORTING & INVESTIGATION PROCESSES

Across all groups, respondents are most familiar with whom to contact to report an incident, but least familiar
with the investigation process. Staff demonstrate most awareness for all three categories.
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https://my.tacomacc.edu/uPortal/f/welcome/normal/render.uP
https://testtacomacc.sharepoint.com/sites/IR
https://testtacomacc.sharepoint.com/sites/IR

